
HEADTEACHER

A leadership opportunity to inspire 
pupils, develop people and secure 
excellent outcomes for every child

Leading with faith • ambition • inclusion • care



Letter from 
the Chair of 
Governors
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Welcome
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Thank you for your interest in the role of Headteacher at St Michael’s C 
of E Primary School. We are seeking an inspirational and values-led 
leader who can combine high expectations with a deep commitment to 
inclusion, belonging and the Christian character of the school.

The successful candidate will provide professional leadership for the 
whole school, securing high-quality teaching and learning, strong pupil 
outcomes, effective safeguarding and a culture in which children and 
adults flourish.

This is an opportunity for an ambitious leader to work collaboratively 
with staff, governors, families, the church, the Trust and wider partners 
while leading continuous school improvement.



ABOUT US
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Our School
Vision
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Our Values:

St Michael’s is proud of its mission 
to serve its local community and 
works in partnership with parents 
and local church. We are an 
Academy school with a strong 
Christian ethos and set of values. 
All our children are equally 
important, and we encourage and 
celebrate our differences. We aim 
to provide a caring, stable and 
intellectually stimulating 
environment where all children 
can develop their individual 
potential. All the staff are 
passionate about ensuring 
children at school are happy, 
successful and are making a 
positive contribution.

Our Vision:

“You are the light of the world. A city on a 
hill cannot be hid. No one after lighting a 
lamp puts it under a basket, but on the 
lamp stand, and it gives light to all. In the 
same way, let your light shine before 
others, so that they may see you good 
works and give glory your father in 
heaven.”

Our vision is inspired by the parable of The 
Mustard Seed (Matthew 13:31-32). 
Grounded in faith, inspired by hope and 
walking in love, we work together to 
broaden our horizons, to equip one 
another for action and to empower all for 
service. As we grow beyond expectations, 
we bring the transforming presence of the 
kingdom of God into our communities. 



Our leadership ambition
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We are looking for a Headteacher who will lead with integrity, 
emotional intelligence and professional credibility; who can turn 
evidence into action; and who can build a culture of 
trust, collaboration and accountability.

• Have uncompromising aspirations for every pupil.

• Create a culture where every child and adult feels valued.

• Champion inclusion, diversity and equity.

• Lead with optimism, resilience and integrity.

• Develop future leaders and support a culture of continual 
professional learning.

• Build strong relationships with families, the church, the Trust and 
the wider community.
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The successful candidate
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The successful candidate will 
have strong educational 
leadership and the ability to 
build relationships, influence 
others and create the 
conditions for children and 
adults to thrive
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Qualifications 

• Qualified Teacher Status (QTS)
• NPQH or equivalent leadership qualification
• Degree or equivalent qualification
• Relevant postgraduate qualification (desirable)

Faith and ethos

• Commitment to supporting and promoting the Christian 
ethos and values of the school and Trust

• Ability to lead collective worship and uphold distinctive 
Christian character of the school

• Active involvement in a Christian Church community 
(desirable)

• Experience of leading SIAMS preparation (desirable)

Inclusion and SEND

• Commitment to inclusion and equity for all pupils
• Strong understanding of safeguarding, SEND and 

vulnerable pupil provision
• Experience of leading significant SEND improvement 

(desirable)
• Experience of working within highly diverse communities 

(desirable)

Leadership experience

• Successful experience as a Deputy Headteacher, 
Headteacher or equivalent senior leader

• Proven track record of leading school improvement
• Experience within a Church of England School is desirable
• Experience leading a school through Ofsted or SIAMS 

inspection is desirable
• Experience of strategic planning and self-evaluation; MAT 

leadership experience is desirable

Teaching and learning

• Demonstrate impact on raising standards and pupil 
outcomes

• Strong understanding of assessment and accountability 
frameworks

• Evidence of improving teaching and learning across a 
school

• Experience of curriculum innovation (desirable)
• Experience supporting schools beyond your own setting 

(desirable)

We are looking for
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We also need
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People leadership

• Proven ability to inspire, motivate and develop staff
• Experience of performance management and professional development
• Ability to build a culture of trust, collaboration and accountability
• Experience of coaching senior leaders is desirable 

Safeguarding

• Strong understanding of safeguarding legislation and statutory guidance
• Commitment to safeguarding and promoting the welfare of children
• Experience as DSL is desirable; Safer Recruitment accreditation is desirable

Finance, governance and partnership working

• Experience of budget management and resource allocation
• Ability to secure value for money and manage resources effectively
• Experience working effectively with governors and trustees
• Ability to analyse data and use evidence to drive improvement
• Proven ability to build effective relationships with parents, clergy, Trust leaders and external agencies
• Experience of working within a MAT and presenting to boards/external stakeholders is desirable
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Achieve

• Have uncompromising aspirations for every pupil
• Demonstrate a proven track record of improving outcomes
• Use evidence and data intelligently to drive improvement
• Maintain high expectations of behaviour, attendance and 

achievement

Belong

• Create a culture where every child and adult feels valued
• Champion inclusion, diversity and equity
• Build strong relationships with families and the wider community
• Promote psychological safety and staff wellbeing
• Develop effective partnerships across the Trust

Required leadership competences
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Thrive

• Lead with optimism, resilience and integrity
• Develop future leaders
• Foster innovation and creativity
• Ensure staff and pupils flourish academically, 

spiritually and personally
• Promote a culture of reflective practice and 

continual improvement
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Essential:

• Integrity and honesty
• Emotional intelligence
• Resilience and determination
• Strategic thinking
• Excellent judgement
• High levels of professional credibility
• Commitment to lifelong learning
• Strong organisational skills
• Ability to work under pressure
• Excellent communication skills

Desirable:

• Experience of leading organisational change
• Coaching and mentoring expertise
• Experience contributing to Trust-wide improvement initiatives

Personal attributes
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JOB DETAILS

HEADTEACHER

REPLACE WITH YOUR 
PHOTO



Headteacher: 
THE ROLE 
AT A 
GLANCE
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Post Headteacher

School St Michael’s C of E Primary School

Responsible to Local Academy Committee, CEO and Trust Board

Salary L15–L21

Core purpose

To provide professional leadership ensuring high-
quality, inclusive education for all children while 
promoting the Christian ethos, vision and values of 
the school and Trust.

The Headteacher will be expected to:

• Lead purposeful school improvement and secure continuous improvement
• Maintain high expectations for teaching, learning, behaviour, attendance and 

achievement
• Use assessment, performance information and evidence intelligently to identify 

priorities and evaluate impact
• Develop a strong culture of professional development, coaching and distributed 

leadership
• Ensure pupils with SEND and other vulnerable pupils receive effective, equitable 

provision
• Build a strong safeguarding culture and ensure statutory requirements are 

implemented effectively
• Manage finance, staffing, resources and the school environment responsibly and 

secure value for money
• Work effectively with governors, trustees, parents, clergy, Trust leaders and external 

agencies
• Promote the Christian character of the school through collective worship, 

relationships, vision and values



Job
description:
HEADTEACHER
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Strategic Leadership

• Provide inspiring and purposeful leadership 
for staff and pupils

• Work collaboratively with governors, staff, 
parents and the Trust to maintain school 
ethos and values

• Lead school improvement planning and 
secure continuous improvement

• Monitor and evaluate school performance 
and report to governors and the Trust

• Ensure effective management, finance, 
organisation and administration

• Maintain an environment that promotes 
high-quality teaching, learning and 
behaviour

• Lead curriculum development and 
implementation

• Monitor standards, achievement and pupil 
progress

• Promote equality, inclusion and personal 
development

• Develop effective partnerships with parents 
and the wider community

Teaching and Learning

Leadership and management of staff

• Lead, support and evaluate staff performance

• Implement robust performance management 
and professional development systems

• Recruit, retain and develop high-quality staff

• Promote teamwork and distributed leadership

• Ensure continuity of leadership during absence
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Resources and operations

• Manage budgets and resources effectively 
to secure value for money

• Ensure the safety, security and 
maintenance of the school site

• Deploy staff and resources efficiently

• Ensure compliance with health and safety 
requirements

• Provide accurate information and advice to 
governors

• Present the school’s performance to 
stakeholders, including Ofsted and SIAMS

• Ensure parents are informed about 
curriculum, attainment and progress

• Support governors in fulfilling their 
statutory responsibilities 

Governance and accountability

Safeguarding

• Lead a strong safeguarding culture across 
the school

• Ensure safeguarding policies are 
implemented effectively

• Allocate sufficient resources to 
safeguarding responsibilities and multi-
agency working

Christian distinctiveness

• Promote and preserve the Christian 
character of the school

• Lead collective worship and support the 
school’s vision and values

 
• Build positive relationships with the church, 

community and Trust

Job
description:
HEADTEACHER



Application 
and Selection
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We are looking for an application 
that demonstrates not simply what you have done, 
but the impact of your leadership and the 
difference it has made for pupils, staff and the 
wider school community.

In your application, please demonstrate:

• Your leadership experience and readiness for headship
• How you have secured sustainable school improvement and improved outcomes

• How you have developed staff, distributed leadership and created a culture of 
accountability and trust

• Your approach to inclusion, SEND, safeguarding and the needs of vulnerable pupils

• How you use evidence and data to identify priorities and evaluate impact

• How you have worked with governors, trustees, parents, church partners and 
external agencies

• How you would promote and strengthen the Christian character, vision and values of 
St Michael’s C of E Primary School



Further
information
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Salary:

Dependent on experience
Leadership Scale 15-21
Full Time, Permanent Contract
£85,790 - £97,799

How to Apply:

If you are interested in applying 
for this position, or visiting
our school, please contact:
Ms Farrah Foster
office@sm309.ldbsact.org
020 888 7125

Key Dates:

Closing date and shortlisting: 
Friday, 11 September 2026
Interviews: Week beginning 14 
September 2026
Start date: January 2027 (or 
sooner by agreement)

Application form can be found 
here: https://www.ldbsact.org/
vacancies/ 

Please submit your completed 
application form via email to: 
office@sm309.ldbsact.org

Notes:
This job description may be amended at any time in consultation with the postholder.

mailto:office@sm309.ldbsact.org
https://www.ldbsact.org/vacancies/
https://www.ldbsact.org/vacancies/
mailto:office@sm309.ldbsact.org


Headship is an opportunity to shape the 
culture, ambition and future of a school. 
We are seeking a leader who can hold 
high expectations and high care 
together: someone who will secure 
strong educational outcomes while 
ensuring that children and adults feel 
known, valued and able to flourish. 

If you are an ambitious, reflective and 
values-led school leader who believes in 
the potential of every child and every 
adult, we would be delighted to hear 
from you. 

A FINAL WORD TO PROSPECTIVE CANDIDATES

We welcome applications from candidates who 
can contribute to an inclusive, respectful and 
ambitious school community. The recruitment 
process will assess candidates against the 
published criteria and the requirements of the 
role.

St Michael’s C of E Primary School is committed 
to safeguarding and promoting the welfare of 
children. The successful candidate 
must demonstrate this commitment and be 
willing to undergo all required pre-employment 
checks, including an enhanced DBS check.
• Demonstrate a commitment to safeguarding 

and promoting the welfare of children.
• Be willing to undergo all required pre-

employment checks including an enhanced 
DBS check.

• Be suitable to work with children and young 
people in accordance with statutory 
guidance.

• Demonstrate commitment to 
equality, diversity and inclusion.
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